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MISSION STATEMENT

Pueblo City Schools — World-Class

Our mission in Pueblo City Schools — a unique educational community strengthened by its
diversity, culture and traditions — is to guarantee a “world-class education that prepares
graduates to succeed in a global society”. This will be accomplished in a safe, secure
environment through innovative state-of-the-art technologies, superior curricula, and highly-
skilled educators driven by active partnerships with students, families and communities.

Pueblo City Schools does not discriminate on the basis of disability, race, color, religion, sex, national origin, or age in access to,
employment in, or in the provision of any of Pueblo City Schools’ programs, benefits, or activities. Inquiries regarding Pueblo City
Schools’ compliance with Title IX, Section 504, Title VI, Title VII, Americans with Disabilities Act — 1990, and Affirmative Action
may be referred to the Equal Employment Opportunity/Affirmative Action Compliance Officer for Pueblo City Schools, 315 West
11th St., Pueblo, CO (719-549-7162).

Si hay preguntas sobre esta informacion por favor de llamar la escuela de su nifios.



AGREEMENT

between

PUEBLO CITY SCHOOLS
IN THE COUNTY OF PUEBLO

AND STATE OF COLORADO

and the

PUEBLO EDUCATION ASSOCIATION, INCORPORATED



ART

00 ~NO O D WN =

[ T e N . T JT. WL U W W W (o |
OOV oOo~NOODMAWDN-2O0

TABLE OF CONTENTS

Page
Agreement and Preamble....... ..o 1
)= {1 o1 1o 1= PRSPPI 3
GENEIAI TEIMNS ...ttt e e e et e e e e ate e s eeneearee e e 5
RECOGNIION ...ttt e e e e nte e e eaae e saeeeaeeneeans 6
Association and Teacher Rights ..o 7
NEGOHALIONS ... 12
L1 TNV g (o =T O 17
Tuition ReiMbBUIrSEMENt..........oooi e 22
o TY 8] = o Lo = OO U PP RUUN 23
T2 P 26
Contract Year — HOUIS .........oooiiiiiii ettt 34
TeaChiNg LOad.........ooo e e 35
Non-teaching DULIES............coiiiiiiic e 38
TRANSTEIS ...ttt e e et e ettt ae e 40
StUAent DISCIPHNG ...t 43
RedUCHION-IN-FOICE........uiiiiie e 44
Teacher Performance Evaluation ... 46
Management RightS...........cooooiiiiii e 47
Total AQreEMENT.......oooiiiie e e 48
7= 1= [ USSP URUPROUPRRR 49
Term of Agreement — Successor Agreement.............occoooeiiiiiiiienieie e 53
ARESTALION. ..o e 54
Appendix A September 1, 2011 — August 31, 2014 Salary Schedule ......................... 55
Appendix B Extra Performance Salary Schedule Sept. 1, 2011 — Aug. 31, 2014........ 57
Appendix C Extra Performance Salary Schedule Sept. 1, 2011 — Aug. 31, 2014........ 58

2013 MEMORANDA OF UNDERSTANDING:
Professional Learning Communities..

e




AGREEMENT

This agreement is made and entered into by and between the Board of Education of
Pueblo City Schools, in the County of Pueblo, State of Colorado, on behalf of said
school district and the Pueblo Education Association, Inc., a Colorado corporation not
for proflt on behalf of itself and the teachers of the said school district and constitutes
reement of both parties, effective on this the enth éay of

PREAMBLE

WHEREAS, the Board and the Association recognize and declare that providing
quality education for the children of Pueblo is their mutual aim, and that the character
of such education depends significantly upon the quality and morale of the teachers,
and WHEREAS, the Association recognizes the Board as the governing body of the
District possessing certain powers, direction, rights, and duties which may not be
delegated, limited, or abrogated by agreement with any party under the Constitution
and the laws of the State of Colorado. The Board has the sole and exclusive right to
exercise all the rights or functions of management. Accordingly, if any provisions of
this Agreement, or if any application of this Agreement to any teacher covered hereby
shall be found contrary to the law, such provision or application shall have effect only
to the extent permitted by law, but all other provisions or application of this Agreement
shall continue in full force and effect, and WHEREAS, teachers are particularly
interested in policies and programs designed to improve professional standards within
their profession, and WHEREAS, nothing contained herein shall be construed to deny
or restrict to any teacher rights under the Colorado School Law or other applicable
laws and regulations. The rights granted to teachers hereunder shall be deemed to be
in addition to those which may be provided through other Board policy, and
WHEREAS, both teachers and the Board share the responsibility for providing
education of the highest possible quality for the children of the District, and both
parties recognize that teachers have the major role in direct contact with children, that
teaching is a profession requiring specialized educational qualifications, and that
much of the success of the educational program depends upon the dedicated
services provided by well-qualified teachers, and WHEREAS, the assurance that the
teaching staff shall be able to give full measure of its ability toward the development
and maintenance of high quality educational programs is considered most desirable
and necessary, and WHEREAS, the achievement of quality education cannot be fully
realized without capable and dedicated teachers who recognize their responsibilities
to their profession and whose rights and aspirations are likewise recognized by the
community, and WHEREAS, both the Board and the Association recognize that the
educational interests of the Board, teachers, and students can be served by the
1



revision and use of procedures to provide methods for the Board, the teachers, and
the Association to resolve questions concerning education, and WHEREAS,
attainment of the objectives of the educational program conducted in the District
requires mutual understanding and cooperation between the Board, the
Superintendent, the administrative staff, and the teachers, and WHEREAS, such
understanding and cooperation are best fostered through good-faith negotiations
between the Board and the Association with a free and open exchange of views,
NOW, THEREFORE, THE PARTIES AGREE AS FOLLOWS:
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ARTICLE ONE
DEFINITIONS

The term TEACHER as used in this Agreement shall mean any person who is
regularly licensed by the teacher licensing authority for the State of Colorado
and assigned to a position which requires a teaching license. Included are
part-time teachers working during the regular school day and year. Excluded
are administrators, classified employees, substitute teachers and exchange
Colorado State University-Pueblo (CSU-Pueblo) staff.

The term BOARD as used in this Agreement shall mean the Board of
Education of Pueblo City Schools, County of Pueblo, State of Colorado.

The term ASSOCIATION as used in this Agreement shall mean the Pueblo
Education Association, Incorporated. Whenever the term Association is used,
it is understood that the President of the Association, or her designee, acts for
the Association.

The term DISTRICT as used in this Agreement shall mean Pueblo City
Schools, in the City of Pueblo, County of Pueblo, State of Colorado.

The term SCHOOL WORK YEAR as used in this Agreement shall mean the
period of time from the opening of the schools of the District in the fall, usually
in September, through the closing of the schools in the spring, usually in June,
as shown on the official school calendar.

The term PARTY OR PARTIES as used in this Agreement shall mean the
Board of Education of Pueblo City Schools, County of Pueblo, State of
Colorado, or its designated representatives, acting in its behalf and the Pueblo
Education Association, Incorporated, or its designated representatives, acting
in its behalf.

The term SUPERINTENDENT as used in this Agreement shall mean the
Superintendent of Schools of Pueblo City Schools, County of Pueblo, State of
Colorado, or her designee from within the district.

The term ELEMENTARY SCHOOL. as used in this Agreement shall include
grades Pre-Kindergarten through 8th Grade or any combination, which
includes at least five (5) of these ten (10) grades.

The term MIDDLE SCHOOL as used in this Agreement shall include grades 6-
7-8 or any combination, which includes two (2) of these three (3) grades. A
school is not a middle school unless at least of its population

are in grades 6 through 8.

The term HIGH SCHOOL as used in this Agreement shall include grades 9-10-
11-12 or any combination, which includes three (3) or more of these four (4)
grades.

The term SCHOOL DAY except as used in these Articles Five and Six shall
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1-16

mean that period of time when an employee is required to perform either
teaching or non-teaching duties and/or to be present at a given building or
location. In Articles Five and Six school day shall mean any day on which
the Administrative Services Center of the District is open for business.

The term CONTRACT WORK YEAR as used in this Agreement shall
consist of one hundred eighty-three school days as shown on the official
school calendar adopted by the Board. The District reserves the sole right
to determine the school calendar.

The term ADMINISTRATOR/SUPERVISOR/PRINCIPAL as used in this
Agreement shall mean any individual employed by the District in a
management position in any work location or any functional division in the
District where the term ADMINISTRATOR/SUPERVISOR/ PRINCIPAL is
used, it is understood that a designee may act in her behalf.

The term PAC as used in this Agreement shall mean Political Action
Committee of the Association.

The term EMERGENCY as used in this Agreement shall mean a situation
developing suddenly and unexpectedly and demanding action during that
school day.

The term APPRAISER is any certificated District administrator who has
successfully completed approved evaluator training as specified by H.B. 1159
(1990), Policies, Rules and Regulations set by the State Board of Education
and the Board of Education.

The term APPRAISEE as used in this agreement shall mean a teacher who is
being evaluated.

The terms LICENSED and CERTIFICATED as used in this agreement shall be

interchangeable.

The term BLT (Building Leadership Team) as used in this agreement shall be
defined as being comprised of a representative group of teachers in the school
to support the school community.
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ARTICLE TWO
GENERAL TERMS

The Board shall not discriminate against any teacher on the basis of race, creed,
color, national origin, sex, age, marital status, disability, sexual orientation, gender
id der or membership or non-membership in any teacher
organization.
The Association shall admit teachers to membership without discrimination on the
basis of race, creed, color, national origin, sex, age, disability, sexual orientation,
gender identity, gender expression, or marital status, as long as a teacher shall
meet the qualifications for membership set forth in the Association’s bylaws. The
Association shall represent all teachers equally, recognizing that membership in
the Association is voluntary and not a requirement for employment in the District.
The District shall maintain and periodically publish a seniority list within each
endorsement area and publish the lists within the bargaining unit no later than
January 15 of the current school work year.

The Board shall make available to the Association an advance copy of the agenda
for each official Board meeting. A copy of the Board minutes, including the
personnel report, shall be made available to the Association through the normal
District distribution procedure.

This Agreement constitutes Board policy for the term of said Agreement, and the
Board and the Association shall carry out the commitments contained herein and
give them full force and effect.

No additions, waivers, deletions, modifications, changes, or amendments of this
Agreement shall be made during its life except by mutual consent in writing of the
parties hereto.

The provisions of this Agreement shall control where any direct conflict exists
between this Agreement and Board policy, practice, custom, writing, or intentions
not incorporated in this Agreement.

At the request in writing of either party, the other shall make available copies of
data pertinent to the subject of negotiations consistent with the Open Records
Law. Either party shall reimburse the other for any unusual costs of obtaining such
data, which cost is mutually agreeable to both parties.

It is recognized that the District is considered the primary employer of all
negotiation unit teachers and, as such, is due certain responsibilities and
obligations.

If any provision of this Agreement, or if any application of the Agreement to any
teacher or group of teachers shall be found contrary to law, then such provision or
application shall not be deemed valid and subsisting except to the extent
permitted by law, but all other provisions or applications shall continue in full force
and effect.

It is mutually agreed between the parties that where the singular is used it may
also apply to the plural, and where the feminine gender is used as appropriate, it
shall also apply to the masculine gender. The terms pupil and student as used in
this agreement shall be interchangeable. Where the term parent is used, it shall
also apply to the legal guardian.

When the District considers a change in staffing patterns which may adversely
affect the teacher’s bargaining unit, such change shall be discussed by the District
with official Association representatives as designated by the Pueblo Education
Association President. Discussions shall take place early enough in the District’s
decision-making process so that suggestions by the Association may be
legitimately considered by the District.

The cost of printing the Agreement shall be borne equally by the Association and
the District.
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ARTICLE THREE
RECOGNITION

The Board recognizes the Association as the exclusive and sole representative of
all District teachers as defined in Section 1-1.

The Board agrees not to recognize any teacher organization other than the
Association, nor shall the Board negotiate directly with any teacher for the duration
of this Agreement.

The Association shall certify to the Board no later than November 1 of each year
adequate evidence that its current membership list represents a majority of the
teaching staff in the District. At any time not less than ninety (90) days nor more
than one hundred twenty (120) days prior to the end of the term of this Agreement,
any negotiation unit teacher or group of negotiation unit teachers may submit a
petition to the Board signed by thirty percent (30%) of the negotiation unit,
requesting that an election be held to determine the representation status.

In the event of such petition and in accordance with rules established by the
parties in interest, a completely impartial and fair election shall be held to
determine if a majority of the unit wishes to be represented by the Association, by
another specified organization or by no organization. If agreement for conducting
an election cannot be reached, the American Arbitration Association shall conduct
such election within thirty (30) days of the presentation of the petition unless
mutually agreed otherwise between the District and the petitioners. The cost of
such election shall be borne by the challenging party or parties. A majority of unit
personnel voting in said election shall constitute a plurality for purposes of
determining recognition status. At such time that recognition is lost pursuant to
the procedures described above, any and all agreements between the parties
shall be considered void on the expiration date of the Agreement.

At such time as other employee groups desire bargaining representation by the
Association and the Association agrees, a petition must be presented to the
Board, signed by thirty percent (30%) of the employees in the specific group
requesting that an election be held to determine the representation status. In the
event of such petition and in the event of formal approval by the Board and in
accordance with the rules established by the parties in interest, a completely
impartial and fair election shall be held to determine the representation status. A
majority of employees in the specific group voting in said election shall constitute a
majority for purposes of determining representation status. If a majority vote is
received for representation by the Association, a separate negotiation unit may be
established to include such employee group. The cost of conducting such election
shall be borne entirely by the employee group.

The Board may challenge the majority representation status of the Association
and request a representation election no less than ninety (90) days nor more than
one hundred twenty (120) days prior to the end of the term of this Agreement.
Such election shall be conducted as provided for under Section 3-4. Costs of a
Board-challenged election shall be borne by the Board.



ARTICLE FOUR
ASSOCIATION AND TEACHER RIGHTS

4-1 PAYROLL DEDUCTION

4-1-1

4-1-3

4-1-4

The Board agrees to deduct from the salaries of the members of the Association
dues for membership in the Association as teachers individually and freely
authorize. The Board agrees to deduct the amount of dues in twelve (12) equal
installments during the months of September through August and to transmit all
such moneys to the Association Treasurer on the last working day of each of the
twelve (12) months. Request for dues deduction shall be in writing, signed and
on the Authorization for Continuing Membership Payroll Deduction form.

The District shall withhold from the salary of all employees in the bargaining unit
represented by PEA an amount equal to the dues of the United Education
Profession(PEA/CEA/NEA).The amount of money to be withheld and transmitted
to the Association shall be an amount equal to the total dues of the UEP
prorated on a monthly basis in accordance with Section 4-1-1.

Regular membership dues deductions shall be made for every teacher who is a
member in accordance with Section 4-1-1. A non-member teacher wishing not to
pay the representation fee described above may so indicate either by obtaining
a revocation form provided by PEA or by individual employees’ written
notification by certified mail with return receipt requested. Written notification
shall include the name, local association, building and position of the employee.
Revocation forms can be obtained only on request, in person, at the PEA office.
The revocation form must be signed and received in the PEA office during the
period of September 1 and September 15. The certified written notification letter
must be signed and received in the PEA office, with a copy sent to the District’s
payroll office, between August 25 and September 15. If the 15th of the month
falls on a Saturday or Sunday, revocation forms or individual employees’
certified letters must be received by the Friday of the preceding week. Only
these two methods of revocation will be recognized by PEA and the District.

The Association agrees to present to the District Payroll Office no later than
September 15 of each school year the professional dues authorization forms of
its members, revocation forms of non-members, and a statement from the
treasurer of the Association certifying the amount of professional dues to be
deducted from each teacher’s salary.

The Board agrees to deduct from the salaries of members of the Association
contributions for PAC as the teachers individually and freely authorize. The
Board agrees to deduct the amount of the contributions in twelve (12) equal
installments during the months of September through August and transmit all
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such moneys to the PAC treasurer on the last working day of each month.
4-1-5-1 The Association agrees to present to the District payroll office no later
than August 1 of each school year the PAC authorization forms of its
members and a statement from the PAC treasurer certifying the
amount of PAC contribution to be deducted from each teacher’s salary.
4-1-6  The Association agrees to hold the Board harmless from any action growing out
of these deductions and commenced by any teacher against the Board or the
District. Further, the Association assumes full responsibility for the disposition of
the funds so deducted once they have been transmitted to the treasurer of the
Association and/or the treasurer of PAC.

4-2 USE OF DISTRICT FACILITIES

4-2-1  The Association shall have the right to use District facilities for Association
meetings provided advance approval is granted by the District according to the
District Building Use Guidelines.

4-2-2  The Association shall have the right to deliver and receive materials through the
school mail delivery service.

4-2-3  The Association shall have the right to place notices, circulars, and other
material relevant to the Association’s activities in teachers’ mailboxes and on
school bulletin boards in each school.
4-2-3-1 ‘Mailboxes’ will be interpreted to include district e-mail. The Association

agrees that any notices, circulars, or other materials, so transmitted, will
comply with the Fair Campaign Practices Act and will originate solely from
the Association President. At the beginning of the school year PEA will
inform their members as to the appropriate use of district e-mail.

4-3 ASSOCIATION LEAVE

4-3-1 The Association shall be granted two hundred (200) duty days per school year,
and substitutes shall be provided, if necessary, for Association representatives to
attend Association workshops, conferences, conventions, and other Association
activities. The cost of providing the necessary substitutes to cover such absences
shall be paid by the Association on June 30.
4-3-1-1 The Association, based on the demonstrated need, may request from the

Office of Human Resources an additional twenty-five (25) days of
Association leave.

4-3-2 The Board shall grant, upon request of the Association, leave of absence for no
more or no less than one (1) contract work year to the President of the Association
during the term of office, while such Association is officially representing the
negotiation unit as the sole and exclusive bargaining agent as provided in Article

Three -Recognition. The leave shall be available only to the Association President
8



or the successor president during the term of office. It is understood that this leave

is granted without salary, PERA, or group health, dental, or life insurance

contributions. Excused leave for the President of the Association as per Article

Nine, shall be considered by the Association as a perquisite and may go

unreported during the President’s term of office. If no excused leave is used by the

President or if the President’s excused leave is not reported to the District, the

President shall automatically accrue the maximum number of excused leave days,

as per Article Nine, for the President’s term of office.

4-3-2-1 The parties agree as follows:

4-3-2-2

4-3-2-1-1

4-3-2-1-2

4-3-2-1-3

4-3-2-14

At the written request of the Association, the District shall
pay on the District's recognized monthly payroll period
during the Association President’s term of office (September
through August) that President’s salary and only those total
fringe benefit premiums for Public Employees Retirement
Association, Group Life Insurance, Dependent Life
Insurance, and the Group Health Insurance Plan.

The Association shall reimburse the District during the
current Association President’'s term of office (September
through August) with three (3) equal payments payable on
December 1, March 1, and June 1 respectively, the total
amount of moneys to cover the Association President’s
salary and fringe benefit premiums which shall include both
employee and employer costs as provided under Section 4-
3-2-1.

The Association shall reimburse the District for ten (10)
additional work days at the per diem rate for the President
and Vice-Presidents of the Association. The Association
shall reimburse the District for the additional District costs
for PERA contributions.

If the Association fails to comply with any of the provisions
under Section 4-3-2-1 above, the District shall immediately
discontinue all salary and fringe benefit premium payments
and all provisions under Section 4-3-2-1 shall immediately
be discontinued and declared null and void for the
remainder of this Agreement.

Upon completion of the leave, the President of the Association shall be

assigned according to Article 13. One (1) year experience credit shall

be granted in accordance with Section 19-2-3.



4-4 TEACHER RIGHTS

4-4-1

4-4-2

4-4-3

4-4-4

4-4-5

4-4-6

4-4-7

4-4-8

A teacher shall not be disciplined, reduced in compensation, transferred,
adversely evaluated, or otherwise inequitably treated with regard to this
agreement without just cause.
A teacher shall be given prior notice and afforded the opportunity of having
representation when she is to receive any formal written discipline by the
Board or its direct reports. Any discussion held without affording a teacher
the opportunity of having representation may not be used for purposes of
discipline or evaluation.
Once Administration has determined that an investigation shall take place
as the result of a complaint that could affect the teacher's evaluation or
credibility, the teacher shall be notified in writing promptly, not to exceed
three (3) school days.
The parties recognize that teachers are guaranteed constitutional rights
including the right of freedom of speech and religion and academic
freedom. These constitutional rights protect teachers in the performance of
their official duties, and allow for an open classroom environment
conducive to the learning process. Final responsibility for the determination
of curriculum and course of study content shall rest with the Board.
The Board shall maintain equipment, facilities, and an environment
conducive to the educational process in such a manner that shall not
endanger or otherwise jeopardize the health and safety of students or
teachers.
When possible, advance notice shall be given teachers of maintenance
schedules that may interfere with classroom schedules.
The District shall provide adequate teaching materials within the
parameters of the adopted curriculum and the current line item budget. A
teacher who believes her classroom management is adversely affected by
the particular educational needs of her students or class must notify the
building principal in writing or by email. These requests are limited to
materials and equipment. If the teacher feels that she has received no
response or the response of the principal is unreasonable, she may
forward her request to the appropriate level director. These requests will
also be forwarded to the President of PEA.
4-4-7-1 Decisions made by the appropriate central administrator shall be
final and binding and shall not be subject to redress through the
grievance procedure.
Teachers shall not be required to transport students in their personal
vehicles.
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4-4-9

4-4-10

4-4-11

A teacher whose assignment requires travel shall be reimbursed at the

current IRS rate.

Written notations reflecting upon an aspect of a teacher's conduct, which

do not constitute a formal written waming, shall be of no force and effect if

not reduced to formal written discipline within fifteen (15) calendar days

after the end of the current schoolwork year.

A teacher’s personnel file shall be available for inspecting and copying only

to the teacher, her designated representative, her duly appointed legal

representative, or duly appointed public officials who supervise her work.

4-4-11-1

4-4-11-2

4-4-11-3

The official custodian of teacher personnel files shall furnish
copies of records within the personnel file to the teacher, her
designated representative, or her duly appointed legal
representative, within a reasonable time for the District fee as
shown on the Reproduction Fee Schedule.

Denial to the teacher of the right of inspecting and copying of
letters of reference shall be in accordance with public records
law. The teacher shall not be denied the right of inspecting
and copying of applications and performance ratings
contained in the teacher’s personnel file.

A teacher shall have the right to file a rebuttal to items in her
personnel file determined by the teacher to be derogatory.

4-4-12 The principal shall notify the teacher promptly of any complaint made by a parent
concerning the teacher’s relationship with a pupil that could adversely affect the
teacher’s evaluation or credibility. The complaint must be written when presented
to the teacher. After discussion, if the teacher finds it advisable, arrangements
shall be made so that the teacher and a representative of her choice may be
present to discuss the complaint with the parent or representative of the District.

4-5 ASSOCIATION RIGHTS

4-5-1

4-5-2

The President of the Association shall be permitted to visit schools. Upon

arrival at any school, the President shall immediately notify the office of

the principal of her presence. No visits shall be permitted that interrupt

teaching assignments and/ or schedules.

Whenever the district appoints individuals for committees that impact

instruction or committees whose recommendations impact the negotiated

agreement, PEA shall be afforded the opportunity to be represented on

the committee.
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ARTICLE FIVE
NEGOTIATIONS

5-1 SCOPE OF NEGOTIATIONS

5-1-1

The scope of negotiations shall be on matters concerning salaries,
benefits, terms and conditions of employment, and other items
mutually agreed upon.

5-2 CONDUCTING NEGOTIATIONS
5-2-1 The Association and the District agree that negotiations shall be guided

5-2-2

5-2-3

5.2-4

5-2-5

5-2-6

5-3

o

RIM NEGOTIATIONS

by the following procedures, which may be modified at any time by
mutual consent.

The parties agree to negotiate in good faith. Good faith is defined as
an honest attempt to resolve issues, which arise during the
negotiations process. Both parties agree to present reasonable
proposals, which demonstrate educational and fiscal responsibility.
The obligations of good faith negotiations does not compel either
party to agree or to make concessions on a specific issue.

The parties agree that the primary teams at the table for each side will
be limited to a mutually agreed upon number of participants. A
' h team shall be District employees.

the parties shall make all readily information

Ly

5-2-5-1 Cost of providing teacher substitutes, if necessary, shall be
paid entirely by the Association.

Any room rental or facilitation costs incurred during any negotiation

process outlined herein shall be shared equally by the Board and the

Association.

Negotiations shall be conducted in closed session, unless both parties

agree to the contrary.

During negotiations, releases to news media shall be made only as

agreed to jointly.

At any time during the term of this Agreement, either party may request a
meeting to discuss any problem or concem. The moving party shall
3 the problem or

initiate this request by delivering a letter DET
12



concern and citing the provisions in the Agreement which relate to the
problem or concern.

5-3-2  Within ten (10) workdays from receipt of the request, the Administrator in
charge of Human Resources and the Association President shall arrange
for a mutually agreeable time and place for discussion. This meeting
shall be attended by a minimum of two (2) persons from each party.

5-3-3 At the meeting, the parties will fully explain, discuss, and explore the
issue or matter of concern. By mutual agreement, subsequent meetings
may be scheduled with other professionals or experts and with additional
members of each parties’ negotiation team to further discuss the issue.

5-3-4 If at any time the parties reach agreement over any issue or concern
relating to the provisions of this Agreement, such agreement shall be

incorporated into a Memorandum of Understanding whlo/h shall remain in
o
/ ///

AR

5-3-5 Should facnlrtatlon become necessary to resolve certain issues, the
parties may mutually agree to engage the services of one or more
facilitators to benefit the process of reaching agreement. )

5-3-6  Failure to arrive at a mutually acceptable agreement during INTERIN
negotiations may result in the issue being revisited at the next formal
negotiations session.

FORMAL NEGOTIATIONS

5-4-1  Written request for negotiations between the Board and the Association
may be submitted by either party. Such requests shall be directed to the
designated representatives of the parties. The request shall occur no
earlier than January 15 or no later than February 1.

5-4-2 A written response shall be made <ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>